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To keep you up-to-date with the latest economic and financial developments, this newsletter prepared by 

our Team provides information that may affect the operation of your business in Albania.   

 

 

Decision no. 17, dated 15.01.2020 “On 

procedures, criteria and rules for the 

implementation of programs for promotion of 

employment through employment, training 

along working and professional practices” 

The Council of Ministers adopted the Decision no. 

17, dated 15.01.2020 “On procedures, criteria 

and rules for the implementation of programs 

for promotion of employment through 

employment, training along working and 

professional practices” (“The Decision”). 

The Decision was published in the Official Gazette 

no.3, dated 20.01.2020. It repeals a number of 

Decisions of the Council of Ministers (i.e., DCM 

no.27, dated 11.1.2012, DCM no. 47, dated 

16.1.2008, DCM no. 64, dated 27.1.2016; DCM no. 

162, dated 21.3.2018; DCM no. 199, dated 

11.1.2012;  DCM  no.  248, dated 30.4.2014; DCM 

no. 873, dated 27.12.2006 - as amended).  

This Decision aims to establish a 

simplified/condensed legal framework for 

procedures with regard to promoting employment  

 

 

 

for different categories of jobseekers through 

specific programs.  

The programs for which this Decision sets out 

procedures, criteria and rules for their 

implementation are as follows:  

1. Employment program; 

2. Training along working; and  

3. Professional practices.   
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The duration for the implementation of these 

programs is expected to be 5 (five) years from the 

entrance into force of this Decision.  

Criteria of application  

Unemployed jobseekers registered and active with 

the Labor Office for no less than 3 (three) months, 

are entitled to benefit from these programs after 

having received necessary employment services 

from the particular employment specialist, as 

provided by the relevant legislation in force. The 

jobseeker can participate only once in the same 

program within a period of 5 (five) years. 

Employers are entitled to apply for more than one 

program for a number of jobseekers which should 

be no more than 20% of the current manpower, 

nevertheless, the number of participants must not 

exceed 21 (twenty-one). Employers that have less 

than 5 (five) employees can apply for no more than 

2 (two) participants.  

As set forth by the Decision, employers entitled to 

apply must fulfill the following requirements:  

i. registered as commercial company, for 

at least 6 (six) months; 

ii. not subject to solvency proceeding;  

iii. are registered as employers with the 

tax authority; 

iv. have not conducted any infringement 

of the labor legislation for the last two 

years prior to applying for such 

program; 

v. have regularly paid mandatory social 

and health insurances;  

vi. provide for full time employment, for 

at least 40 (forty) hours per week, and 

a monthly salary no less than the 

minimum wage, pursuant to the Labor 

Code;  

vii. does not have any tax obligation 

toward the tax authorities; 

viii. the number of employees is not 

reduced within the last 4 (four) 

months; and 

ix. such job opening (financed by the 

program) is due to the increase of 

manpower. 

As stated above, the Decision is intended to set out 

in a nutshell the legal procedures, criteria and rules 

for promoting the employment through 3 (three) 

programs. Each program covers particular 

individuals and aims at establishing the terrain for 

unemployed jobseekers to embrace certain features 

in order to be adaptable in the labor market.  
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Employment Program 

The employment program is a paid one-year 

program, intended to recruiting jobseekers suitable 

for a job opening. Unemployed jobseekers eligible 

to benefit from the these programs as stated in the 

Decision are: (i) young people under the age of 29 

(twenty-nine) (ii) long-term unemployed jobseekers 

(iii) jobseekers over 45 (forty-five) years old (iv) 

unqualified unemployed jobseekers (v) 

unemployed jobseekers returned from emigration 

over the 2 last years (vi) jobseekers benefiting from 

economic assistance (vii) jobseekers receiving 

unemployment benefits for more than 3 (three) 

months (viii) people with disabilities (ix) victims of 

trafficking, of gender base violence and victims of 

family violence (x) jobseekers coming from Roma 

and Egyptian community and (xi) individuals who 

have already completed the professional training 
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course or training program and are unemployed 

even after 6 (six) months from the termination of the 

program/course.  

The Decision provides for subsidy of the following: 

1. Mandatory social and health 

insurances (contributions withhold by 

employers) throughout the entire 

duration of employment and 

compensated each month.  

2. In addition, 100 % (one hundred) 

percent funding of minimal wage (at 

the country’s rate as set forth by law in 

effect) for 4, 6, and 12 months 

depending on the categories of the 

eligible jobseekers.  

Training Program along working  

This program aims at training jobseekers at the 

place of work in order to comply with the profile 

needed for a job as required by the employee and 

appropriate to the needs of the employer. Any 

unemployed jobseeker unqualified for a relevant 

profession is eligible to benefit from the training 

program through working.   

The employers shall draw up the individual training 

plan, which shall then be endorsed by the authorities 

in charge of employment and skills and shall also 

appoint at least one mentor for each group of 

beneficiaries involved in the program.   

This program is also subject to subvention for a 

period of 4 (four) months; the training program shall 

likewise cover the mentor’s payment of ALL 2 000 

per each participant and mandatory social and 

health insurances for 8 (eight) months period in the 

event that the employer hires the employee (the 

participant) for at least 8 (eight) months after 

termination of the program.  

Professional Practices Program 

Professional Practices Program is a 6 (six) month 

program intended to provide for a prompt transition 

of graduated individuals in the relevant or similar 

labor market for which the jobseeker is graduated. 

This program is open to unemployed jobseekers 

recently graduated or that have been unemployed 

for up to 24 (twenty-four) months since graduating 

and who are already registered as unemployed 

jobseekers.  

This program subsidizes the upcoming costs: (i) 

contributions for accidents at work insurance (ii) 

half (5o%) financing of the minimal wage as set 

forth by law and compensated every month. 

Furthermore, the Decision provided for additional 

coverage of other expenses (transportation, 

education of children, adjustment of the working 

place for people with disabilities)  for orphan 

beneficiaries, parents of children under the age of 6 

(six) or of children with disabilities, victims (or 

potential victims) of gender base violence or family 

violence and beneficiaries of economic assistance.  

The Decision sets out provisions regarding the 

procedures of program implementation. According 

to Chapter IV, the authority in charge of 

employment and skills publishes announcements in 

connection with the implementation of the program 

and keeps up-to-date the employers and registered 

jobseekers.  

In the occasion of termination of the employment 

contract upon unilateral notice of the employer, the 

latter is obliged to return 100% of the financial 

support obtained up to that moment. 
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BOGA & ASSOCIATES  
TOP TIER ACHIEVEMENTS 2019-2020 

IFLR1000 2020: Ranked in Tier 1 in Financial and Corporate and Project 

Development 

Chambers Global 2019: Ranked in Band 1 in General Business Law 

Chambers Europe 2019: Top Ranked in 5 practice areas 

The Legal 500 2019: Top Ranked in Legal Market Overview 

Benchmark Litigation Europe 2020: Top Ranked in Dispute Resolution 

WTR1000 2019: Top Ranked in Trademarks 

If you wish to know more on issues highlighted in this edition, you may approach your usual contact at our firm or the 

following:      

info@bogalaw.com  

 

Tirana Office 

40/3 Ibrahim Rugova Str. 

1019 Tirana 

Albania       

Tel     +355 4 225 1050 

Fax    +355 4 225 1055 

www.bogalaw.com     

   

Pristina Office 

50/3 Sylejman Vokshi Str.  

10000 Pristina 

Kosovo 

Tel     +383 38 223 152 

Fax    +383 38 223 153 

www.bogalaw.com  

 

 

 

   

The Newsletter is an electronic publication edited and provided by Boga & Associates to its clients and business partners. The 

information contained in this publication is of a general nature and is not intended to address the circumstances of any particular 

individual or entity. The Newsletter is not intended to be and should not be construed as providing legal advice. Therefore, no 

one should act on such information without appropriate professional advice after a thorough examination of the particular 

situation. Although we endeavor to provide accurate and timely information, there can be no guarantee that such information is 

accurate as of the date it is received or that it will continue to be accurate in the future. You can also consult the Newsletter on 

the section “Library” of our website. 

© 2020 Boga & Associates. All rights reserved.  

This publication is copyrighted and is protected to the full extent of the law. Nevertheless, you are free to copy and redist ribute 

it on the condition that full attribution is made to Boga & Associates. If you have not received this publication directly from us, 

you may obtain a copy of any past or future related publications from our marketing department (marketing@bogalaw.com) or 

consult them in our website (www.bogalaw.com). To unsubscribe from future publications of Newsletter, please send 

“Unsubscribe” by replying to our email accompanying this edition. 

 

 

Boga & Associates, established in 1994, has emerged as one of the premier law firms in Albania and Kosovo, earning a 

reputation for providing the highest quality of legal, tax and accounting services to its clients.  Until May 2007, the firm was a 

member firm of KPMG International and the Senior Partner/Managing Partner, Mr. Genc Boga, was also the Senior 

Partner/Managing Partner of KPMG Albania. 

The firm’s particularity is linked to the multidisciplinary services it provides to its clients, through an uncompromising 

commitment to excellence.  Apart from the widely consolidated legal practice, the firm offers the highest standards of expertise 

in tax and accounting services, with keen sensitivity to the rapid changes in the Albanian and Kosovo business environment. 

The firm delivers services to leading clients in major industries, banks and financial institutions, as well as to companies engaged 

in insurance, construction, energy and utilities, entertainment and media, mining, oil and gas, professional services, real e state, 

technology, telecommunications, tourism, transport, infrastructure and consumer goods.  

Boga & Associates 
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